
i

STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS
BEFORE THE RHODE ISLAND STATE LABOR RELATIONS BOARD

IN THE MATTER OF

RHODE ISLAND STATE LABOR
RELATIONS BOARD

-AND- CASE NO: ULP-5842

STATE OF RHODE ISLAND, DEPARTMENT'
OF LABOR AND TRAINING

DECISION AND ORDER OF DISMISSAL

TRAVEL OF CASE

The above-entitled matter comes before the Rhode Island State Labor

Relations Board (hereinafter "Board") as an Unfair Labor Practice Complaint

(hereinafter "Complaint") issued by the Board against the State of Rhode Island,

Department of Labor and Training (hereinafter "Employer") based upon an Unfair

Labor Practice Charge (hereinafter "Charge") dated and filed on March 1, 2007

by the Rhode Island Council 94, AFSCME, AFL-CIO, Local 2869, Department of

Labor (hereinafter "Union").

The Charge alleged violations of R.I.G.L. 28-7-13 (1), (3), and (10) as
follows:

Employee (Barbara Truver) informed and complained to Union
leadership about a Non-Union employee (Vivian Alves) Operation
Control Manager, performing bargaining unit work. Employee was
called to a meeting on February 9,2007 by management. No Union
representatives were present. Management accused the employee
of wrongdoing by complaining about issue to the Union. This
constitutes interference with the administration of the Collective
Bargaining agreement. Employee also has had job duties changed
and her Supervisor changed and a new supervisor was appointed
as a result of exercising her collective bargaining rights.

Following the filing of the Charge, an informal conference was held on

April 9, 2007, with representatives of the Union and the Employer present. The

Employer filed a Motion to Dismiss on April 12, 2007. On June 25, 2007, the

Board issued its Complaint, alleging that the Employer violated R.I.G.L. 28-7-13

(10) when it attempted to intimidate an employee who had exercised her rights

under the CBA. On June 29, 2007, the Employer filed its Answer to the

Complaint. The matter was heard formally on September 27, 2007.
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